
f$ilBeyrr!_lgPl:lstics
Application fior Emptoyment

INSTRUCTIONS - Each question should be fully and accurately answered. No action an be taken on this
application until all questions have been completed. Use blank paper if you do not have enough room on this form.

Please print, except for signature on back of application. All information you provide will be held in strict confi'
dence.

P.O. Box 880 . 200 32nd Avenue
Brookings, South Dakota 57006
Phone (605) 692-2171
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A.

NAME (LAST) (FTRST) (MIDDLE) ARE YOt] OVEH THE AGE OF 1 8?

YES E rrro E
ADDRESS NUI\,IBER AND STREET CITY STATE ZIP PHONE # r

(HoME) (
ADDRESS
(PERMANENT)

NUI\,IBER AND STREET CITY STATE ZIP
MESSAGE T
on wonr ( )

SOCIAL SECURITY NUI\,4BER AHE YOU LEGALLY AUTHORIZED TO WOFK IN THE UNITED STATES?

vesE NoE
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POSITION
DESIBED

EARNINGS
EXPECTED

DATE
AVAILABLE

HAVE YOU EVER I\,IADE APPLICATION TO OR BEEN EI\,4PLOYED BY ROYAL PLASTICS BEFOFE? YES ] NO fI

IF YES, PLEASE GIVE DETAILS DATES: I / TO I I

WHAT STIMULATED YOUR INTEREST IN FOYAL PLASTICS?

AFEYoUAVAILABLEFoH EFULLTIMEEPAFTTIMEETEN4PORARYORSUMMER E7A.M.-3PN,I,E3PIVI.-11 PI\,l.E11 PM,-TA,M.EIV1PLOYIVENT2GHECKALLAPPICABLE)

PAST HISTORY l\.4UST ACCOUNT FOR ALLTII\,lE FOLLOWING HIGH SCHOOL.
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EMPLOYEH (PRESENT OR MOST RECENT) DATES OF EMPLOYI\,lENT

]\,1ONTH AND YEAH
FROM TO

MAY WE CONTACT YOUR PRESENT EMPLOYEH?

YESE NOD
ADDFESS

CITYiSTATEZIP PHONE #
STARTING
PAY

FINAL
PAY

s_
IMMEDIATE
SUPEHVISOR

REASON FOR
LEAVING PER- PER 

-

EI\,4PLOYER DATES OF EMPLOYMENT

I\,4ONTH AND YEAR
FROM TO

STARTING FINAL
PAY PAY

TITLE
AND DUTIES

ADDRESS

CITY/STATEZIP PHONE #

II\,4I\/EDIATE
SUPEHVISOR

REASON FOR
LEAVING PER PEB

EMPLOYEF DATES OF EIVPLOYMENT

I\IONTI-] AND YEAR
FROM IO

STARTING
PAY

FINAL
PAY

TITLE
AND DUTIES

ADDRESS

CITY/STATEZIP PHONE #

IMMEDIATE
SUPERVISOR

REASON FOR
LEAVING PER PER

FROM TO

EMPLOYER ADDRESS PHONE #

FFOIV TO

EMPLOYEH ADDRESS PHoNE # (

FROM TO

EMPLOYER ADDRESS PHoNE# (
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POFESSIONAL REFERENCES, NOT RELATIVES

NAI\,4E

1

TITLE CON/PANY PHONE NUMBEF

2

IE

F
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ROYAL PLASTICS EEO POLICIES COMPLY WITH THE PROVISIONS OF SECTION 2012 OF THE VITENAM ERA READJUSTMENT ACT OF 1 974.

I\I]LITARY STATUS

SERVICE DUTIES:

ACTIVE DUTY FROM TO RANK ATTAINED:

BRANCH OF SERVICE

NOTICE - Royal Plastics is an Equal Opportunity Employer ad does not discriminate against any employee or qualified application lor employment because of race creed, color,

religion, sex, age, natural origin, physical or mental handicap, or status as a disabled veteran or veleran of the Vietnam era.
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NAME AND ADDRESS OF SCHOOL DID YOU GRADUATE?

HIGH SCHOOL YEStr NOtr
TRADE, COLLEGE AND POST GHADUATE STUDIES:

NAME AND ADDRESS OF SCHOOL I\4AJOH DEGHEE?

YEStr NOtr

YEStr NOtr

YEStr NOtr

IF NO DEGREE, TOTAL UNITS CON,IPLETED

SPECIAL COUHSES YOU HAVE TAKEN EDUCATIONAL HONORS, LEADERSHIP POSITIONS, EXTRACUHRICULAR ACTIVITIES, IVIANAGEI\,IENT DEVELOPI\,4ENT OF TRAINING SEMINAHS,

PHOFESSIONA ORGANIZATIONS, DATA PROCESSING LANGUAGES, FOREIGN LANGUAGES, OTHER INFORMATION YOU WISH CONSIDERED:
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IF APPHOPRIATE TO POSITION APPLYING FOR
CORHECTEDYEStr NOtr woHDS
PER MINUTE

OTHEH SKILLS NOT LISTED
DO YOU TYPE?

DOYOUTAKESHORTHAND? YES tr NO tr WORDS
PER MINUTE

TEN KEYBYTOUCH? YES tr NO tr

DATAENTRY? YES tr NO tI KEYSTHOKES
PEFI I\i]INUTE

IVACHINES YOU CAN OPEFATE
(INCLUDING WORD PROCESSORS)
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COMMENTS ABOUT YOUH CAREER OBJECTIVES, SPECIAL QUALIFICATIONS, OR MAJOH PROFESSIONALACHIEVEIVENTS
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HAVE YOU MISSED ANY WORK DURING THE PAST 12I\,IONTHS? YES tr NO tr IF YES, HOW MUCH? WHY?

HAVE YOU EVER BEEN CONVICTED OFA FELONY? YES tr NO tr (IF YES GIVE DETAILS)

(IN ACCORDANCE WTIH COIV1PANY POLICY THIS INFORMATION WILL BE REVIEWED FOR JOB FELATEDNESS AND TIN4E SINCE LAST CONVICTION)

IS ANY ADDITIONAL INFOBMATION RELATIVE TO CHANGE OF NAI\,lE, USE OF ASSUI\,4ED HAME. OB NICKNAI'/IE NECESSAFY TO ENABLE US TO CHECK YOUF WOBK HISTOHY?

YES tr NO tr IF YES, PLEASE EXPLAIN

DO YOU HAVE ANY RELATIVES EMPLOYED BY ROYAL PLASTICS? YES tr NO tr

ARE you NowoH Do you ExpEcrro BE ENcAGED rN orHEH BUSTNESS oR EMpLoyMENTz YES tr NO O
IF YES, PLEASE EXPLAIN

WHAT CLUBS ORGANIZATION, CIVIC OR OTHER GROUPS HAVE YOU BEEN A IVIEMBER OF IN THE LAST FIVE YEAFS? (LIST OFFICES HELD). (EXCLUDE ANY OHGANIZATIONS THE
NAME AND CHARACTER OF WHICH IDNDICATE BACE, COLOR, RELIGION, SEX, AGE, NATIONAL ORIGIN OR ANCESTFTY OF ITS MEIVIBERS.)

HOBBIES:

ROYAL PLASTICS EEO POLICIES COMPLY WITH THE PROVISIONS OF THE REHABILITATION ACT OF 1973.

cAN you eEHFoRM THE FUNcrroNS oF THE JoB FoR wHtcH you ARE AppLytNG, wtrH oR wrrHour REASoNABLE AccoMMoDATroN? YES tr NO tr
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PHYSICAL EXAMINATION AND HONESTY TESTING AUTHORIZATION: My initials below indicate that I agree to a pre-employment physical examina-

tion and honesty testing as a condition of employment. _ initials.

DRUGS AND ALCOHOL SCREENING AUTHORIZATION: My initials below indicate that I understand that prior to an employment offer I must agree to
submit to a drug and alcohol screen lor the detection of the use of illicit drugs and/or alcohol. I also understand and agree that the results of this screen will
be released to Royal Plastics. Those results will be used consistent with Royal Plastics policy regarding illicit drug and/or alcohol us. 

- 

initials.

I certify that all the information provided on this application is accurate and understand that it is subject to verification and that my employment and/or
continuance thereof may be contingent upon its accuracy. I further understand that pre-employment reference verifications may include but not be limited to
questions regarding theft from employers, education and job history, criminal convictions, and drug abuse history. All applications are kept on file for a period
of six months.

Dale

.PLEASE NOTE: This application will not be considered complete unless Physical Examination and Honesty Testing, and Drug and Alcohol Screening

Authorizations are also initialed.

ALL QUESTIONS MUST BE ANSWERED AS COMPLETE AS POSSIBLE FOR AN EVALUATION AND CONSIDERATION FOR EMPLOYMENT.


